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of employers said 
 that domestic abuse 
 led to absenteeism. 56%

54% said that it caused the 
  quality of their employees’ 
 work to suffer.

The economic and social
   cost of domestic    
    abuse in England 
   in 2022.

78
billion

£

will experience 
  domestic abuse in their 
  lifetime, ranging from 
coercive control 
        to murder.

1in4
women

1in7
men

62%
of children
  exposed to 
   domestic abuse 
  are directly 
harmed.

people were 
     affected by 
   domestic abuse 
in 2023.

2.1
million

5%
Only of employers have     

            specific domestic abuse   
           policies or guidelines 
         in place, but all will have 
       colleagues affected by 
domestic abuse.

For further information, see the Home Office report, ‘The social and economic costs of domestic abuse’., 
ONS, 2023,  Domestic abuse in England and Wales overview: November 2023 

and Women’s Aid report, Investing-to-save-report-ResPublica-and-Womens-Aid.pdf

The economic 
   cost of domestic    
    abuse to businesses
   in England 
  in 2022.

£17
billion

The statistics
•  

https://www.gov.uk/government/publications/the-economic-and-social-costs-of-domestic-abuse
https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/bulletins/domesticabuseinenglandandwalesoverview/november2023
file:///C:/Users/AyeshaFordha_lelob5c/OneDrive%20-%20Employers'%20Initiative%20on%20Domestic%20Abuse/Documents%20-%20Shared%20Files/EIDA%20documents/Business%20case/Investing-to-save-report-ResPublica-and-Womens-Aid.pdf
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What do we do?
 

Raise awareness, 
inspire and support 
employers to tackle 

domestic abuse

Offer the tools an 
employer needs 
to take effective 

action

Share ideas so 
employers can learn 

from each other, 
through resources 

and events

Work with government, 
partners, and 

academics to provide 
the latest guidance and 

to champion change
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